STARBUCKS RESTAURANT 

November 13, 2019

Mr. Ricardo Armstrong
General Manager
Starbucks Restaurant
2396 Alphabet Drive
Los Angeles, California

Dear Mr. Ricardo,
Forcing employees to wear uniforms at the workplace is not a good idea. 
First, wearing uniforms could hamper the performance of the employees due to restricted performance. If employees are not comfortable with the outfits, this could reduce the efficiency of an individual. Adomaitis & Johnson (2005) agree that an individual has a reduced level of performance if his/her uniform is not designed correctly. Some of the outfits may cause discomfort to the staff. The workers would not feel at ease wearing such uniforms. 
[bookmark: _GoBack]Secondly, uniforms prevent uniqueness because everyone looks the same. This will restrict identifying employees from one another. In the same vein, wearing the same clothes every day leads to boredom. The employees feel bored by wearing the same clothes every day (Adomaitis & Johnson, 2005).
Additionally, uniforms may contradict the religious sentiments of some individuals. This will create a bad image for the organization because it fails to value the beliefs of the employees (Flake, 2014). Wearing a dress code that does not follow religious values might be a burden for the employees. Therefore, designing uniforms for the company would require religious considerations.
Finally, wearing uniforms would lead to the branding of the company. Branding the company just because of the uniforms is not a good idea. Jacob (2007) opines that such tactics are not reliable. Instead, try hiring more trustworthy and efficient employees who can get the work done. Do not be recognized by the uniform you wear instead be recognized by your work.
The manager should consider using specific belts, brooches, budges, and cuff links instead of uniform to help customers spot the employees easily and give them a professional image. I hope you will consider my opinion on this subject. It is in the best interest of the company.


Cordially,
Rivera Johns 
Rivera Johns





